Non-Discrimination and Equal Opportunity
Policy

At PNO Rental, we believe that diversity, equity, and inclusion are integral to
building a thriving, innovative, and responsible company. Our mission is not just to
lead the transition to sustainable freight but to ensure that every team member
feels empowered, respected, and valued. As such, we are committed to fostering a
workplace where everyone has equal opportunities to grow and succeed, regardless
of their background or identity.

Equal Opportunity Commitment

PNO Rental is an equal-opportunity employer. We make employment decisions
based on merit and qualifications, ensuring fairness in recruitment, promotion, and
all other aspects of employment. We are committed to eliminating barriers
preventing team members from reaching their full potential.

We do not discriminate based on race, color, religion, gender, gender identity or
expression, sexual orientation, marital status, age, disability, national origin, veteran
status, or any other characteristic protected by law. Instead, we celebrate these
differences and believe they enrich our work and strengthen us as a company.

Creating an Inclusive Environment

We aim to create an inclusive work environment where everyone is encouraged to
bring their whole selves to work. Our approach goes beyond compliance—creating a
workplace where every individual is seen, heard, and supported. This is reflected in
our team structure, where diversity of thought, culture, and gender is prioritized
across all levels.

Zero Tolerance for Discrimination or Harassment

PNO Rental maintains a zero-tolerance policy for discrimination, harassment, or any
form of exclusionary behavior. We expect all employees to foster a respectful and
supportive environment. Any behavior undermining this commitment to equity and
inclusion will be addressed swiftly and appropriately.



Inclusive Recruitment and Development

Our recruitment practices are designed to attract a diverse pool of candidates. We
actively seek to close the gender gap by increasing female representation across all
hiring levels, with a special focus on final interview stages. Additionally, we are
committed to training all hiring managers on inclusive recruitment practices to
minimize bias in decision-making processes.

We also provide opportunities for personal and professional development that
support underrepresented groups within PNO. Our leadership coaching for women
and other initiatives ensure that all employees have access to the resources they
need to thrive.

Reporting and Accountability

To ensure that our policies are effective, we conduct regular reviews of our
practices and collect data on diversity and inclusion within the company. We invite
all team members to participate in our bi-annual DE&I surveys to share their
experiences, allowing us to make informed changes to foster a more inclusive
workplace.

Commitment to Growth

This policy is a living document that evolves as we grow. We will continue to
measure our performance, set bold targets, and hold ourselves accountable to our
DE&I commitments. Together, we can build a PNO that not only leads in sustainable
freight but sets the standard for inclusion, equity, and diversity in our industry.



