Whistleblower Policy

Updated July 2025

Our Commitment

At PNO, openness, accountability, and responsibility are core to our culture. We
believe it's important for everyone—employees, contractors, partners, and
suppliers—to safely speak up if they encounter behavior or actions that are not

aligned with our values, policies, or European laws. We treat every report seriously,

confidentially, and respectfully.

Purpose of this Policy

This policy clearly defines how and when you can report concerns safely, ensuring
you are protected and heard. We encourage reporting to maintain a fair, safe, and
responsible workplace.

What Should Be Reported?
You should report if you witness or suspect any of the following:

e Financial fraud or misconduct

e Corruption or bribery

e lllegal activities or violations of European or national laws
e Harassment, bullying, or discrimination

e Safety violations or unsafe working conditions

e Violations of environmental and sustainability standards
e Actions contrary to PNQ's policies or values

e Any other unethical conduct harmful to PNO.



Who Does This Policy Apply To?
This policy applies to:

e Employees

e Consultants, contractors, suppliers, and business partners

It covers all regions where PNO operates, respecting any local laws offering higher
protection.

How to Make a Report via Leapsome

To simplify our systems we have transitioned our whistleblower reporting to
Leapsome.

Steps to Report via Leapsome:

1. Log into your existing Leapsome account. Access the video (explainer) here:

Leapsome whistleblower

2. Navigate to the clearly marked “+create” section at the top bar of the page
or access via company “suggestion box.”

3. Decide if you want to report anonymously or share your identity (optional).

4. Provide clear details about your concern—such as dates, involved persons,
and relevant facts.

5. Submit your report confidentially.

Leapsome allows for confidential two-way communication, enabling you to follow
your report’s progress securely and privately.

Protection of Whistleblowers

Your safety and anonymity are paramount. PNO commits to:


https://www.loom.com/share/aae94d9ab26643059279ca1391143471?sid=16777f6d-89b8-4859-b06e-5dbea183e38d

e Ensuring complete confidentiality and anonymity (if desired) when
submitting reports.

e Protecting whistleblowers from any retaliation, discrimination, or workplace
harassment due to reporting.

e Clearly outlining who will have access to your identity if you choose to
disclose it, always with your consent.

e Investigating all claims responsibly and confidentially.

Investigation and Follow-Up
Upon submission of a report:

e A dedicated compliance officer (Whistleblower Program Owner) will review
and validate the report.

e An investigation will commence, including confidential follow-ups as
necessary.

e You will receive regular updates via Leapsome, including the status and
outcome of the investigation.

e The Leadership will act on investigation outcomes responsibly and
appropriately.

Preventing Retaliation

PNO does not tolerate retaliation against whistleblowers or participants in any
investigation. If you experience retaliation, contact the Whistleblower Program
Owner immediately. Retaliation incidents will be investigated promptly, and
appropriate disciplinary actions, up to termination, will be taken against offenders.



Policy Governance and Updates

This policy is regularly reviewed to reflect evolving best practices, internal
improvements, and European legal requirements. All updates will be communicated
transparently to all PNO members.

Why We Do This

As a responsible company, transparency, fairness, and integrity are essential to how
we work. This policy ensures we continue fostering a workplace built on trust,
openness, and respect.

Questions or Assistance

For any questions regarding this policy or how to report, please reach out to the
Whistleblower Program Owner (Solvej).
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